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Anti-Slavery & Human Trafficking Policy
Our commitment to eradicating modern slavery in all its forms
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1. Policy Statement
Haarty Hanks is committed to acting ethically and with integrity in all our business dealings and relationships. We implement and enforce effective systems and controls to ensure modern slavery is not taking place anywhere in our own business or in our supply chains.
We are committed to ensuring there is transparency in our own business and in our approach to tackling modern slavery throughout our supply chains, consistent with our disclosure obligations under the Modern Slavery Act 2015.
2. Scope
This policy applies to all persons working for us or on our behalf in any capacity, including employees at all levels, directors, officers, agency workers, seconded workers, volunteers, interns, agents, contractors, external consultants, third-party representatives and business partners.
3. What is Modern Slavery?
Modern slavery is a crime and a violation of fundamental human rights. It takes a variety of forms, such as slavery, servitude, forced and compulsory labour and human trafficking, all of which have in common the deprivation of a person's liberty by another in order to exploit them for personal or commercial gain.
1. Forced or compulsory labour, including debt bondage
1. Human trafficking for the purposes of labour or sexual exploitation
1. Domestic servitude
1. Child labour and the worst forms of child labour
1. Sexual exploitation and forced marriage
4. Our Commitments
1. We will not knowingly support or conduct business with any organisation involved in slavery or human trafficking
1. We will conduct appropriate due diligence on our supply chains and business partners
1. We will provide training to relevant staff to understand the risks of modern slavery
1. We will maintain clear and accessible reporting mechanisms for concerns
1. We will act upon any concerns raised promptly and appropriately
1. We will review this policy annually and update it as legislation or best practice dictates
5. Supply Chain Due Diligence
Haarty Hanks takes a risk-based approach to supply chain management. We assess our supply chains to identify those areas that carry the greatest risk of modern slavery and take steps to mitigate those risks.
We require our suppliers to confirm that they comply with applicable laws and regulations regarding modern slavery and that they adhere to ethical labour practices. Where concerns are identified, we will work with suppliers to address them or, if necessary, terminate the relationship.
6. Reporting Concerns
If you believe or suspect a breach of this policy has occurred or that it may occur, you must notify your line manager or the designated policy owner as soon as possible. We encourage the reporting of concerns and are committed to ensuring that all reports are taken seriously and investigated appropriately.
Employees may also report concerns via the National Modern Slavery Helpline: 0800 0121 700
7. Responsibility and Accountability
The board of directors has overall responsibility for ensuring this policy complies with our legal and ethical obligations, and that all those under our control comply with it. Day-to-day management responsibility is delegated to senior management, who are responsible for ensuring all those reporting to them understand and comply with this policy.


8. Consequences of Breach	
Any employee who breaches this policy will face disciplinary action, which could result in dismissal for misconduct or gross misconduct. We may terminate our relationship with other individuals and organisations working on our behalf if they breach this policy.
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